Your Rights At Work
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Seryone wanis 0 have smooth working rlaion:
s on the job. Bt problems aris n every

‘workplace. Withouta union, worker
resolve these problens by themsches, dealin dirctly with
a supenisor or manager who has complete authory over

o

the souion. Management hs no obliguion to provide due
process o have an independent third party make the fnal
decision

ABCTGM union contractypicall includes  forml “rir-
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management may ave violated your rightsas spelld out n
the contrac, tll our BTG steward.Your siewardis &
member ke you who has oluncered o been clecied o
represent you inthe workplce

The sevard and ther local nion eaders cananswer your
questions and help you figure out he bestway 0 sole
‘workplce problens. Sometimesthat processivolvesdis-
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cuing the
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10 the end,  final decison i made by a impartal rbia
tor who s chosen and paid by bothparties 0d dependent
onneiher.

A BCTGM contract protects you
from discrimination or favoritism
in the way work assignments,
promotion, layoffs, or other issues
are handled.




